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Field of the Invention 

The present invention relates to methods and systems for semi-automated job 
requisition, including, for example, methods and systems for semi-automated scoring, 
ranking, and evaluation of job seekers. 



Hiring managers and personnel organizations involved in the evaluation and selection 
of job seekers typically utilize processes that involve sorting and ranking of job seekers based 
on keyword searches of applications and resumes received from interested job seekers. 
These processes tend to be highly subjective, time-consuming, and error prone. These 
problems increase in proportion with the size of the organization and the number of hiring 
managers and personnel organizations involved in the process. Although desirable results 
have been achieved using the prior art processes, there remains an unmet need for methods 
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